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ARTICLE I
 
RECOGNITION AGREEMENT
 
RESOLVED, that the School Board of the City School District of Little Falls does 
hereby recognize the Civil Service Employees Association, Inc., Local 1000 
AFSCME, AFL-CIO, as representing the Little Falls City School District Unit, as 
the sole and exclusive representative and bargaining agent for and on behalf of the 
Civil Service Employees of the City School District of Little Falls. 
This recognition so accorded the CSEA is valid in an unchallenged status as the 
exclusive negotiating agent for the Civil Service employees of said School District 
and shall extend for the term of this Agreement. 
Be it known by all parties that any provision contained in this Agreement that is in 
violation of the Public Employees Fair Employment Law (The Taylor Act) is void 
and not binding on either party entering into this Agreement. 
ARTICLEll
 
NEGOTIATION PROCEDURES
 
1.	 Negotiating Teams. The Superintendent of Schools and the CSEA shall 
designate teams of not less than three (3) or more than five (5) members to 
represent each party to the negotiations. The size of either team may be 
changed at any time by mutual consent. 
2.	 Opening Negotiations. In the appropriate school year, the CSEA shall 
submit the request to the Superintendent of Schools to open negotiations. 
Issues pertinent to terms and conditions of employment shall be submitted, 
in writing, by the CSEA to the Superintendent's representatives at the initial 
meeting. The Superintendent shall submit to the CSEA at the second 
meeting any and all issues it wishes to negotiate. 
3.	 Meetings. The time, place, length, and agenda of each meeting shall be by 
mutual consent. The Superintendent or his/her delegated representatives 
shall agree to meet within fifteen (15) school days after receipt of such 
request. Both parties agree to conduct the negotiations in good faith and to 
deal fairly with each other. Additional meetings shall be held, as required, to 
reach an agreement or until an impasse is reached. If there is no mutual 
consent to a meeting, then a meeting shall be held within ten (10) days upon 
receipt of a written request from either party stating the time, place, and 
agenda. 
4.	 Exchange of Information. Both parties agree to furnish information 
pertinent to the matters being negotiated provided such information is 
reasonable and/or readily available. 
5.	 Proposals and Counter-Proposals. Both parties recognize that all 
proposals and counterproposals must be submitted before meaningful 
negotiations can occur. Therefore, prior to the fourth meeting, both parties 
shall acknowledge that they have submitted their complete proposal or 
"package" for negotiation. 
6.	 Reports. During the period of negotiations and prior to an agreement or 
impasse, the proceeding of the negotiations shall not be released to the media 
unless such release has the prior approval ofboth parties. 
7.	 Reaching Tentative Agreement. When a negotiable item is agreed upon, 
then such agreement shall be reduced in writing and initialed by the 
chairperson of each team verifying that a tentative agreement has been 
reached. There shall be no official minutes at any of the meetings. 
8.	 Impasse. An impasse may be deemed to exist if a complete agreement is not 
achieved by May 1 of any given school year. In the event of an impasse, 
mediation shall be submitted to the Public Employment Relations Board. 
9.	 Ratification. An agreement, to become effective, must be signed by the 
Superintendent of Schools (Chief Executive Officer) and approved by a 
majority of the CSEA Membership. 
10.	 Rights Granted Employees' Representative. The Superintendent of 
Schools extends to the duly recognized employees' negotiation agent, The 
Civil Service Employees Association, Inc., Local 1000 AFSCME, AFL-CIO, 
Inc., the exclusive right to (1) represent the employees in negotiations and in 
the settlement of grievances, and (2) payroll membership dues deductions 
and CSEA-sponsored insurance program deductions. Such deductions shall be 
remitted to CSEA, Inc., P.O. Box 7125, Capitol Station, Albany, NY 12224. 
Duly authorized CSEA staff representatives shall be entitled to access to 
members of the bargaining unit during working hours to administer this 
Agreement. Such visitations shall be for reasonable periods of time consistent 
with effective functioning of the various offices and departments and shall be 
with permission of the Immediate Supervisor, which shall not be 
unreasonably withheld. Should an Agency Shop fee deduction be instituted 
for any other bargaining unit in the District, the same provision will be 
enacted for CSEA. 
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ARTICLEID
 
DECLARATION OF NO STRIKE PLEDGE I LABOR MANAGEMENT
 
Declaration of No Strike Pledge 
The CSEA, for itself and on behalf of the employees it represents, reaffirms that it 
does not have the right to strike, and agrees not to engage in a strike, nor cause, 
instigate, encourage, or condone a strike. 
Labor Management Committee 
The parties, in order to encourage the greatest degree of cooperation between the 
respective representatives and between the employees through a full understanding 
of the respective rights and responsibilities of the employer and CSEA, will 
designate the Superintendent and Business Manager as District representatives 
and Union President and Vice-President as CSEA representatives unless other 
representatives are designated by the respective parties on advance written notice 
to the other who shall confer, at the request of either party, at mutually convenient 
times during the term of this Agreement, but no more frequently than once a 
month. Confidentiality shall be observed by all members of the Committee. 
ARTICLE IV 
GRffiVANCEPROCEDURES 
Parties· Civil Service Employees Association, Inc., Local 1000 AFSCME, AFL-CIO 
and the Superintendent of Schools. 
Mutual Declaration of Policy - WHEREAS, it is the desire of the Superintendent 
of Schools and the Civil Service Employees Association, Inc., Local 1000 AFSCME, 
AFL-CIO to establish and maintain a harmonious and cooperative relationship 
which will enhance the total educational program of the Little Falls City School 
District; 
THEREFORE, it is hereby declared to be the intent of these grievance procedures to 
provide for fair and orderly settlement of any difference pursuant to the terms of the 
negotiated document. 
Basic Principles: 
1.	 All alleged violations shall be settled in a fair and equitable manner at the 
earliest possible stage of procedures. 
2.	 Every employee covered under the terms of the negotiated document shall 
have the right to present a grievance free from duress or restraint, either 
directly or indirectly, pursuant to the rules herein provided. 
3.	 Every employee covered under the terms of the negotiated document shall be 
entitled to representation at any stage in the grievance procedures prior to 
the Board of Education stage. Such representation shall be limited to three 
persons of the employee's choice. The Board of Education and/or the School 
administration shall be entitled to an equal number of representatives. 
4.	 All hearings are to be confidential. 
5.	 All written statements and records pertinent to the grievance shall be 
available to both parties. 
6.	 It is the responsibility of the Superintendent of Schools to ensure that the 
functions and objectives of these procedures are carried out in good order. 
7.	 These procedures can only be modified at the time of negotiating a new 
agreement. 
Definitions: 
1.	 A GRIEVANCE is any difference that may arise between an employee and 
hislher employer based upon an alleged violation pertinent to the 
interpretation and/or application of the provisions of the finalized agreement. 
2.	 IMMEDIATE SUPERVISOR is the person to whom the employee is 
responsible. 
Procedures: 
1.	 Initial Stage . The aggrieved party shall present the grievance, in writing, 
to his /her Immediate Supervisor within fourteen (14) calendar days of the 
occurrence. They will hold an informal oral conference to discuss the problem. 
The Immediate Supervisor will, within five (5) calend.ar days after the oral 
conference, give his/her answer, in writing, to the aggrieved employee. If the 
grievance is not satisfactorily resolved at this stage, the aggrieved employee 
may proceed to the next stage. 
2.	 Intermediate Stage . The aggrieved employee shall submit his/her 
grievance to the Business Manager within seven (7) calendar days after the 
decision of the Immediate Supervisor. The Business Manager will render 
hislher determination, in writing, to the aggrieved employee within five (5) 
calendar days after receipt of the employee's grievance. If the grievance is not 
satisfactorily resolved at this stage, the aggrieved employee may proceed to 
the next stage. 
3.	 Chief Administrator Stage - Within seven (7) calendar days after a 
determination has been made at a prior stage, the aggrieved employee may 
submit, in writing, hislher grievance to the Superintendent of Schools. If such 
grievance is received, the Superintendent will, within (5) calendar days, 
request the Immediate Supervisor and the Business Manager to submit their 
determination, in writing, setting forth the reasons for said determination. 
The Superintendent of Schools shall, within seven (7) calendar days of receipt 
of the employee's grievance, set a date for a hearing, and in so doing, notify 
all parties involved of the time and place. The Superintendent of Schools 
shall render hislher determination, in writing, within five (5) school days 
after the hearing date. If the grievance is not satisfactorily resolved at this 
stage, the aggrieved employee may proceed to the next stage. 
4.	 Board of Education - All written statements and records of the case shall 
be submitted to the President of the Board of Education by the 
Superintendent of Schools within ten (0) calendar days. The Board of 
Education may hold a hearing to obtain further information regarding the 
case. After receiving both the report of the Superintendent of Schools and the 
appeal of the aggrieved employee, the Board of Education shall render a 
decision within ten (10) calendar days, or not later than the next regular 
meeting thereafter. The aggrieved employee shall be notified of the Board's 
decision within five (5) business days. 
5.	 Binding Arbitration - If the employee is not satisfied with the decision of 
the Board of Education stage, helshe may proceed to the Binding Arbitration 
stage of the procedure. Such appeal shall be taken to an impartial Arbitrator 
selected pursuant to the voluntary Arbitration Rules of the American 
Arbitration Association. The cost of any such arbitration shall be borne 
equally by the Board of Education and the CSEA. The award of such 
Arbitrator shall be binding in nature and shall include a statement of the 
Arbitrator's findings of fact, conclusion, and recommendations. The 
Arbitrator's decision shall be implemented within ten (10) working days. 
6.	 Distribution of Procedures - A copy of these procedures and any 
amendments thereto shall be distributed to all employees and shall be filed 
with the State Civil Service Commission within fifteen (15) days after their 
adoption. The procedures shall also be open to public inspection with the 
Clerk of the District. New employees shall be given copies of this grievance 
procedure at the time they are employed. 
ARTICLE V 
PAY PERIOD AND TIME SHEETS 
1.	 All employees shall be paid on a bi-weekly basis and each check shall state 
the gross earnings and the deductions there from. Payment will be one (1) 
week behind and all overtime will be paid on the following payroll. All 
questions pertaining to payroll shall be directed to the Business Office for 
clarification and/or adjustments. 
2.	 No time sheets will be altered (any change) by the building Principal or 
Supervisor without first discussing the alteration with the employee. 
3.	 Any employee, who so wishes, may buy into the NYS Disability Insurance 
Program and/or any of the CSEA benefits that are provided through Union 
affiliation, utilizing the payroll deduction method. 
ARTICLEVI . 
COVEREDEMPLOYEESDEFmED 
1.	 For implementing the provisions of this contractual Agreement, a covered 
employee is a person appointed by the Board of Education to be employed on 
a regularly scheduled workweek of twenty (20) hours or more on a permanent 
basis. However, for the purposes of implementing Article XI of this 
Agreement, anyone hired after July 1, 1996, the District will provide 
insurance for those individuals appointed by the Board of Education to be 
employed on a regularly scheduled workweek of thirty (30) hours or more on 
a permanent basis. 
2.	 Covered Employee Classifications are: 
Automotive Mechanic CustodianlBus Driver Mini-Bus Driver 
Helper 
Automotive Repairman Dental Hygienist Monitor 
Braille Transcriber Edcom Equipment Aide Motor Vehicle Operator 
Bus Driver Food Service Helper Office Assistant I 
Cleaner Grounds-man Office Assistant II 
Clerk	 Library Aide Registered Nurse (RN) 
Cook Licensed Practical Teacher Aide 
Nurse (LPN) 
Custodian 
ARTICLEVll
 
WAGES AND OVERTIME
 
1.	 Starting Wage Scale • Applies to new employees, substitutes and 
temporary employees, except substitutes and temporaries who are retired 
employees of the District. 
Classification 2014-15 2015-16 2016-17 2017-18 2018-19 
3.50% 3.25% 3.00% 3.00% 2.75% 
Automotive Mechanic Helper $17.84 $18.42 $18.98 $19.55 $20.08 
Automotive Repairman $15.34 $15.84 $16.32 $16.81 $17.27 
Braille Transcriber $14.32 $14.79 $15.23 $15.69 $16.12 
Bus Driver $19.16 $19.78 $20.37 $20.99 $21.56 
Cleaner $13.23 $13.66 $14.07 $14.49 $14.89 
Clerk $13.48 $13.92 $14.34 $14.77 $15.18 
Cook $15.97 $16.49 $16.98 $17.49 $17.97 
Custodian $13.90 $14.35 $14.78 $15.22 $15.64 
CustodianlBus Driver $14.32 $14.79 $15.23 $15.69 $16.12 
Dental Hygienist $18.31 $18.90 $19.47 $20.05 $20.60 
Edcom Equipment Aide $16.40 $16.93 $17.44 $17.96 $18.45 
Food Service Helper $13.11 $13.54 $13.95 $14.37 $14.77 
Grounds-man $17.31 $17.87 $18.41 $18.96 $19.48 
Library Aide $13.11 $13.54 $13.95 $14.37 $14.77 
Licensed Practical Nurse (LPN) $18.62 $19.22 $19.80 $20.39 $20.95 
Mini Bus Driver $13.11 $13.54 $13.95 $14.37 $14.77 
Monitor $13.11 $13.54 $13.95 $14.37 $14.77 
Motor Vehicle Operator $13.11 $13.54 $13.95 $14.37 $14.77 
Office Assistant I $13.48 $13.92 $14.34 $14.77 $15.18 
Office Assistant II $14.32 $14.79 $15.23 $15.69 $16.12 
Registered Nurse (RN) $23.08 $23.83 $24.54 $25.28 $25.98 
Teacher Aide $13.11 $13.54 $13.95 $14.37 $14.77 
Building Maintenance Worker $17.00 $17.55 $18.08 $18.62 $19.13 
2. Longevity Payment • Each covered employee shall receIve longevity 
payments as follows: 
After completion of 5 years service $ 500 
After completion of 10 years service $1,000 
After completion of 15 years service $1,500 
After completion of 20 years service $2,000 
After completion of 25 years service $2,500 
After completion of 30 years service $3,000 
The above amounts are the actual amounts to be paid per year and are not 
cumulative. 
From:CSEA Central ReQion Office 315 433 0915 01113/2015	 10:08 #536 P.003/003 
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MEMORANDUM OF AGREEMENT 
This Agreement is entered into by and between the Superintendent of 
Schools ofthe Little Fans City School District and The Civil Service 
Employees Association Local 1000. 
A.	 This Agreement shall constitute the full and complete commitments between 
both parties. 
B.	 The Little Falls City School District and. the Civil Service Employees Association 
Local 1000 agree to the classification of the position ofAssistant Cook. 
C.	 The wage scale for the Assistant Cook position shall be establisbed as follows: 
School Year Wage Scale 
2014-2015 $14.54 per hour 
2015-2016 $15.01 per hour 
2016-2.017 $15.46 per hour 
2017-2018 $15.92 per hour 
2018-2019 $16.35 per hour 
~
 
I / /!LJ/a.Q /5 
Labor Relations cialist, ~S~ J "Date 
~~~I,~((~ ;P:Lf;5 
For the Little Falls CSEA Date 
Pamela LaVana, CSEA President 
Employees whose anniversary date is from July 1 to December 31 shall have their 
longevity payment each year on January 1 immediately following their anniversary 
date. Employees whose anniversary date is from January 1 to June 30 shall have 
their longevity payment each year on July 1 immediately following their 
anniversary date. 
3.	 Shift Differential - The parties agree that the starting time for the early 
morning shift differential will be changed from 6:30 a.m. to 5 a.m. 
An employee who is regularly assigned prior to July 1, 2010 to a full shift 
scheduled to start at or before 6:30 a.m. or after 2:00 p.m. shall continue to 
receive a shift differential of $.75 per hour after July 1, 2010. The shift 
differential will not apply to any hours other than an employee's regularly 
assigned hours. 
Any employee who is newly assigned on or after July 1, 2010 to a full shift on 
a regular basis must start at or before 5:00 a.m., or after 2:00 p.m. to receive 
a shift differential of $.75 per hour. 
4.	 Pay Increase. The District will increase the hourly rate of all employees as 
follows: 
Effective July 1, 2014 3.50%
 
Effective July 1, 2015 3.25%
 
Effective July 1, 2016 3.00%
 
Effective July 1, 2017 3.00%
 
Effective July 1, 2018 2.75%
 
Note: The same increase will apply to starting wage scale. 
5.	 Time and one-half will be paid for all hours in excess of forty hours actually 
worked. Any paid leave during the course of the workweek shall be 
considered as hours worked in establishing the overtime provisions. Overtime 
shall be offered on a rotating basis in each separate building to the employees 
covered by this Agreement. 
6.	 Holiday Pay - Rate of pay for work performed on a negotiated holiday shall 
be: holiday pay plus time and one-half for hours actually worked. 
7.	 Cafeteria - All cafeteria employees shall be paid time and one-half for any 
work not associated with the regular lunch program. 
8.	 Extracurricular Duties - The Board will establish rates of pay for, and 
post, all ticket vendor and cashier positions for football and basketball 
seasons in their totality. No one appointed by the Board from those applying 
will miss any of his/her regularly assigned shift duties. Extra duties will be 
posted for five (5) business days. 
9.	 Meal Break· All employees shall be required to take a minimum 1/2 hour 
(30 minute) unpaid meal break daily, to be scheduled with the Immediate 
Supervisor. The meal break will include any travel time should the employee 
decide to leave school premises for that purpose. 
10.	 NurseslDental Hygienists· NurseslDental Hygienists shall be reimbursed 
the cost of any licensing fee associated with their professions. Nurses/Dental 
Hygienists shall submit verification of paid license fee. Reimbursement shall 
be paid by separate check. 
11.	 Nurses 
a.	 Nurses shall work seven and one half (7~) hours per day, five (5) days 
per week, Monday-Friday. 
b.	 Nurses may be requested to work an additional ten (10) days over the 
summer, as determined by the District. The Nurses shall be 
compensated their normal daily rate per day (per diem). 
12.	 Breaks - Employees shall be granted two (2) fifteen (15) minute duty free 
paid breaks, as scheduled by the District. Breaks are non-cumulative and 
must be utilized as scheduled. 
13.	 Commercial Drivers' License· Any employee reqUlnng a Commercial 
Drivers' License (CDL) shall be reimbursed upon renewal. Each request must 
be made by voucher. Reimbursement shall be paid by separate check. 
ARTICLE VIII
 
SICK LEAVE RULES AND REGULATIONS
 
1.	 Sick leave shall be granted and unused sick leave will accumulate as follows, 
and employees will be paid in accordance with his or her regularly scheduled 
workday: 
One day per month for all employees: 
10-month employees 10 days per year 
II-month employees 11 days per year 
12 -month employees 12 days per year 
2.	 All covered employees shall be allowed sick leave on the basis of the 
employee's rate of pay and when such absence is necessary and due to: 
a.	 The employee's personal illness. 
b.	 Death in the immediate family to include: mother, mother-in-law, 
father, father-in-law, sister, sister-in-law, brother, brother-in-law, 
child, wife, husband, grandparents, and grandchildren (or any other 
member of the immediate family at the discretion of the business 
office) - not more than five (5) consecutive days may be used, three (3) 
days of which shall not be deductible from sick leave and two (2) days 
shall be deductible. 
c.	 For a funeral outside the immediate family, one (1) day shall be 
allowed. 
d.	 Not more than five (5) days may be included in anyone (1) school year 
for the serious illness of a member of the immediate family as defined 
in 'bl above, or other member of the household. Unpaid leave is 
available pursuant to the Family and Medical Leave Act of 1993. 
e.	 An employee absent over three (3) days due to personal illness may be 
required to submit a doctorls certificate to qualify for sick leave 
allowance. 
3.	 Unused Sick Time 
a.	 A currently employed Unit member with ten (10) continuous years of 
service in the Little Falls City School District and eligible for 
retirement under the rules and regulations of the New York State 
Retirement System shall be eligible for terminal leave pay. 
b.	 An employee so qualified who submits a letter of resignation for the 
purpose of retirement at least six (6) months before the intended 
retirement date, will be granted $25.00 each day from 166 to a 
maximum of 300 of the employee's accumulated and unused sick leave 
credited to the date of retirement; maximum payment of seven 
thousand five hundred dollars ($7,500.00). This total sum will be paid 
by separate check as soon as practicable after retirement. 
c.	 Time limits set forth above may be waived by the Board of Education 
upon recommendation of the Superintendent in the event of a 
disability retirement. To be eligible, an employee must be on a regular 
schedule of ten (10) months duration. Insofar as possible, the employee 
shall inform his or her Immediate Supervisor when, and for how long, 
he or she will not be available for work. This courtesy will enable 
proper adjustments to be made within the school system. 
ARTICLE IX
 
JOB CLASSIFICATION· CAFETERIA
 
The Cook shall be paid an additional twenty-five cents ($.25) per hour when 
actually performing the duties of Cook-Manager. 
ARTICLE X
 
PERSONAL DAYS
 
All employees covered under the provisions of this Agreement shall be entitled to 
three (3) personal days per school year, to be added to cumulative sick leave if not 
used. The only condition agreed upon by both parties to this document is that the 
employee obtains the prior approval of his or her Immediate Supervisor at least 
forty-eight (48) hours before using the personal day. Approval may not be denied 
except in cases where the absence of the employee would create an undue hardship 
within the department at that particular time. Grievance procedures as set forth 
would govern in the event of a dispute. 
ARTICLE XI
 
INSURANCE
 
A.	 Active Employees 
1.	 The District will provide Health, Dental and Prescription Drug Insurance to 
its active qualified employees as outlined in Addendum II. 
2.	 The Excellus Blue CrosslBlue Shield Classic Blue Plan Insurance coverage 
provided by the District will include a cash deductible amount of $200 for 
individual coverage and $ 400 for family coverage aggregate per calendar 
year. 
3.	 Prescription drug card co-payments for the term of the contract will be $ 10 
generic/ $20 brand name and $0 mail order. 
4.	 Effective July 1, 2014, active employees will contribute annually toward their 
health insurance coverage as outlined below: 
Effective Family	 Individual 
July 1,2014 5% of annual premium 10% of annual premium 
July 1, 2015 6% of annual premium 11% of annual premium 
July 1, 2016 7% of annual premium 12% of annual premium 
July 1, 2017 7% of annual premium 12% of annual premium 
July 1, 2018 8% of annual premium 13% of annual premium 
.... 11 ....
 
5.	 In determining the total annual premium amount, the monthly premium 
rates in effect as of July 1 of each contract year will be used and multiplied by 
twelve (12). 
B.	 Retired (not Medicare eligible) Employees 
1.	 Definition of eligible retiree: Minimum 55 years of age and minimum ten (10) 
years of service in the Little Falls City School District. 
2.	 Upon retirement those eligible retirees, as defined above, not yet qualified to 
receive Medicare benefits, and their dependents at the time of retirement will 
continue to receive coverage as a vested benefit until such time as they 
become Medicare eligible; as outlined in Addendum II of this contract. 
3.	 Effective with this contract, retirees will contribute the dollar amount they 
paid at the time of retirement. This amount will be fixed for the duration of 
coverage. However, the following maximum annual payments will apply: 
Effective 
July 1, 2014 
July 1, 2015 
July 1, 2016 
July 1, 2017 
July 1, 2018 
Individual 
$800 
$900 
$1,000 
$1,100 
$1,200 
Family 
$1,050 
$1,150 
$1,250 
$1,350 
$1,450 
c.	 Retired (Medicare Eligible) Employees 
1.	 Definition of eligible employee: Minimum 55 years of age and minimum the 
(10) years of service in the Little Falls City School District. 
2.	 Upon reaching Medicare eligibility, retirees will be required to enroll in 
Medicare Part B. The retiree will then be enrolled by the District in the 
Excellus Blue Crossl Blue Shield Medicare Blue PPO health insurance plan 
as a vested benefit. 
3.	 Upon reaching Medicare eligibility, spouses of retirees that are retired are 
also required to enroll in Medicare Part B. The spouse will then be enrolled 
by the District in a supplemental health insurance plan currently in effect to 
include prescription drug card coverage. If the retiree becomes Medicare 
eligible prior to the spouse becoming Medicare eligible, the spouse will 
continue to receive coverage as active employees until such time as they 
become Medicare eligible. If the spouse becomes Medicare eligible prior to the 
retiree and are retired, they are to follow the Medicare requirement as stated 
above. 
4.	 Dental insurance coverage for these retirees remains unchanged. 
5.	 Prescription drug coverage will be provided through the major medical 
portion of the supplemental plan BC/BS Medicare Blue PPO. Upon satisfying 
the applicable deductible, prescription drugs will be covered at 80% of the 
allowable cost under the terms and conditions contained in the plan. 
6.	 Retired Medicare eligible employees will contribute towards their health 
insurance coverage as they did prior to becoming Medicare eligible in 
accordance with Article XI, B, 3. 
D.	 Life Insurance 
The District will provide $15,000.00 in term life insurance for each eligible active 
employee. 
E.	 Dual Health Insurance Coverage 
1.	 The District will no longer be obligated to provide dual health insurance 
coverage for eligible employees. Either one family or two individual plans will 
be offered, whichever is more cost effective for the District (unless dependent 
coverage is required which will then necessitate a family plan). In the event 
that two individual plans are provided, only one employee will be expected to 
make an insurance contribution. 
2.	 All current bargaining unit employees who now have dual coverage will be 
allowed to maintain such coverage under the terms of the expiring 
Agreement. 
F.	 Health Insurance Opt-out 
Current employees eligible for participation in the District provided Health 
Insurance Program might opt-out and receive $10,200 for family plan and $3,950 
for an individual coverage). These payment amounts apply to those individuals who 
choose to opt out prior to July 1, 2014. Any eligible employee who chooses to opt out 
on July 1,2014 or thereafter will receive $7,500 for a family plan and $3,750 for an 
individual plan. This shall be paid at the end of the school year in one lump sum 
payment through the payroll process. 
Retirees eligible for participation in the District provided Health Insurance 
Program might opt out and receive payment as outlined above until such time they 
become Medicare eligible. Upon becoming Medicare eligible, retirees will be 
compensated fifty percent (50%) of the District's annual insurance premium but not 
to exceed pre-Medicare payment amount for the health insurance opt-out. 
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The employee or retiree must provide proof of coverage from an alternate source to 
qualify for the health insurance opt-out. In the event that the employee or retiree 
opts to return to participation in the Health Insurance Program, he/she may do so 
only in accordance with the procedures established by the insurance carrier. The 
section shall not apply to employees who are a dependent on another health 
insurance plan within the District. 
ARTICLE XII 
VACATION SCHEDULE 
1.	 All covered employees, as set forth in Article VI, shall be entitled to vacation. 
Ten (10), ten and one-half (10 %), and eleven (11) month employees shall be 
granted vacation time on a pro-rata basis computed to the nearest full day by 
using the factor .833 for ten (10) month, .85 for ten and one-half (10 ~) 
month, and .917 for eleven (11) month employees. 
COMPLETED 12 MONTH 11 MONTH 10 & 10 112 MONTH 
YEARS EMPLOYEE EMPLOYEE EMPLOYEE 
OF SERVICE VACATION VACATION VACATION 
1-6 10 Days 10 Days 9 Days 
7 -12 15 Days 14 Days 13 Days 
13 and Over 20 Days 19 Days 17 Days 
2.	 In computing eligibility for amount of weeks of vacation to which the 
employee is entitled, the year is defined to begin with the employee's hiring 
date, with only years in which the employee worked on average of at least 
twenty (20) hours per week to be counted. The employee shall receive two (2) 
weeks vacation or prorated share thereof after one (1) year from the date of 
hire. The employee shall be additionally credited histher entitled vacation the 
following July 1 prospectively for use in the following school year. 
3.	 Employees entitled to vacation may take two (2) weeks at their choosing, 
excluding the last two (2) weeks of school, the last two (2) weeks of August, 
and the first two (2) weeks of September. However, vacations may be 
granted during these periods providing a hardship is not created. 
4.	 The remaining one (1) or two (2) weeks can be taken, at the discretion of their 
department head, when their absence would not create an undue hardship 
within their department. 
5.	 Employees entitled to more than one (1) week vacation may carry over seven 
(7) days of their vacation to the next school year. 
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6.	 If an employee has requested vacation time and has been denied, then that 
employee shall be able to carry over up to ten (10) accrued vacation days to 
the next school year. 
7.	 Employees will not be compensated in cash for any unused vacation time. 
ARTICLEXIll
 
HOLIDAY SCHEDULE
 
1.	 The following holiday schedule pertains to all employees covered within the 
framework of this Agreement who work on a regular schedule of twenty (20) 
hours or more per week. 
The following holidays are paid holidays and shall be considered as time 
worked for determining premium time. All holidays except Independence Day 
are available to ten (10) month employees. 
If Easter Monday falls on a scheduled school day, the Floating Holiday 
procedure will apply. 
If July 4th falls on a Saturday or Sunday, the holiday will be observed on the 
following Monday. If December 24-25, 31, or January 1 falls on a Saturday or 
Sunday, the holiday will be observed on the nearest scheduled non-student­
attendance day. 
1.	 Independence Day 9. Day before New Year's 
2.	 Labor Day 10. New Year's Day 
3.	 Columbus Day 11. Martin Luther King Day 
4.	 Veterans' Day 12. Presidents' Day 
5.	 Thanksgiving Day 13. Good Friday 
6.	 Day after Thanksgiving 14. Easter Monday 
7.	 Day before Christmas 15. Memorial Day 
8.	 Christmas Day 16. Floating Holiday 
2.	 Each Civil Service employee may select a paid floating holiday on a scheduled 
non-student attendance day of his or her choice. The PersonallVacation Day 
form will be used to notify the Immediate Supervisor and Business Office. 
The Floating Holiday must be used during the school year and will not be 
carried over if not used. All other normally scheduled days are to be 
considered workdays. This is to mean conference days, snow days, or any 
other days that school is not actually in session for whatever reason. 
Cafeteria employees, working less than a regular schedule of twenty (20) 
hours per week, shall be granted paid holidays numbered 3, 4, 12, and 1p as 
listed above. . 
ARTICLE XIV 
EMERGENCY CLOSING 
1.	 The following student related classifications are not required to report for 
work when there is an emergency closing. They shall not be paid, however, 
employees may use a sick day, personal day, vacation day, or floating holiday 
to secure payment. Employees without any leave time available shall receive 
no pay and the Sick Bank is not available for this purpose. 
Braille Transcriber Food Service Helper 
Bus Driver Library Aide 
Cook Monitor 
Dental Hygienist Nurse 
Ed-com Equipment Aide Teacher Aide 
All other classifications are expected to report for their regular work shift. 
2.	 When there is a delayed school opening of less than 3 hours due to an 
emergency, the employees are not paid. However, upon the employee's 
accumulation of 3 hours of lost pay due to one or more delayed openings in 
any single year, the employee may apply for and the District will allow the 
employee to use lh day ofleave from any of the employee's accounts. 
3.	 Cafeteria employees are not required to report on days when school is not in 
session due to emergency closing. Announcements of school closings will be 
delivered by radio and should be made by 6:45 a.m. Should the 
announcement of closing be made after 6:45 a.m. and cafeteria employees 
appear for work, such employees will be paid a minimum of two (2) hours, at 
their hourly rate. 
4.	 When an emergency school closing is declared during the school day, after 
personnel have reported to their regular work shift, the Immediate 
Supervisor or, in hislher absence, the building Principal, will designate which 
employees are necessary to remain for the rest of their work shift. All other 
employees can exercise options which are stated below: 
a.	 Go home at emergency dismissal time, with the provision to make up 
the time lost, to be scheduled with the consent of the Immediate 
Supervisor, or 
b.	 Go home at emergency dismissal time after submitting to the 
Immediate Supervisor a revised time sheet indicating the reduction in 
hours. 
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c.	 Go home at emergency dismissal time after submitting to the 
immediate supervisor a revised time sheet indicating sick leave use. 
5.	 The annual Civil-Defense I1Go Home" Drill is to be treated as an emergency 
closing, with the additional option of remaining until the close of the 
regularly scheduled shift, at the discretion of the employee. 
ARTICLE XV
 
RETIREMENT
 
1.	 The improved Non-Contributory Retirement Plan-Section 75-i shall be 
granted, effective July 1, 1973, to employees participating in the New York 
State Employees Retirement System. 
2.	 The District agrees to provide the applicable provisions ofArticle 14 and 15 of 
the New York State Retirement and Social Security Law for Tier 3 and Tier 4 
Retirement System members covered by this Agreement. 
3.	 The School District of Little Falls agrees to provide Section 41G) of the New 
York State Retirement and Social Security Law on a non-contributory basis 
for all Retirement System members covered by this Agreement. Section 41(j) 
allows for unused sick leave credits to be applied as additional service credit 
upon retirement. 
ARTICLE XVI
 
LAY-OFF AND RECALL
 
In the cases of job abolishment, reduction in forces, and lay-off and recall only, the 
following procedures shall prevail, subject to the applicable provisions of the Civil 
Service Law. 
1.	 The employee shall have the right to replace the next employee in descending 
order of seniority within the same job classification. 
2.	 If an employee cannot replace anyone within hislher classification because of 
lack of seniority, he/she may replace the next employee in descending order of 
seniority in another classification provided he/she meets the necessary 
qualifications. The District agrees to request a new Civil Service Certificate of 
Eligibles for the classification in which the effected employee shall seek 
employment. 
3.	 The employee shall be recalled in the reverse order of lay-off. 
4.	 The Superintendent of Schools and/or the Business Manager shall give two 
(2) weeks written notice prior to any lay-off. 
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ARTICLEXVll
 
UNIFORMS
 
All Cafeteria, Custodial, Bus Drivers, Nurses, and Dental Hygienists shall receive 
three (3) uniforms per year. 
ARTICLEXVllI
 
CBU,D CARE LEAVE AND LEAVE OF ABSENCE
 
1.	 A pregnant employee, holding a position by permanent appointment, shall be 
granted a leave of absence without pay for a period of twelve (12) months, 
which may be extended by the appointing authority up to an additional six (6) 
months. The employee shall report to the appointing authority the existence 
of pregnancy not later than the end of the fifth month. The employee shall be 
allowed to continue to work during the pregnancy with the approval of her 
personal physician. An employee may be required to provide a physician's 
statement as to her fitness prior to her return to duty. The employee shall be 
allowed to use any and all leave credits during her leave of absence. 
2.	 One (1) year leave of absence for personal reasons, without pay, may be 
granted to an employee. Health insurance can be continued during the leave, 
by the employee, by payment of the total premium for the employee's 
coverage, providing the health insurance carrier allows this procedure. 
3.	 Service time does not accrue during the time an employee is on an unpaid 
leave of absence. 
ARTICLE XIX
 
SECTION 75 - CIVll.. SERVICE LAW
 
The provisions of Section 75 of the Civil Service Law shall apply, effective July 1, 
1977, for the removal, discipline, or suspension of any school employee covered by 
this Agreement after one (1) year of service in the school system. 
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ARTICLE XX
 
AGREEMENT REQumJNG LEGISLATIVE ACTION
 
Any written agreement between a public employer and an employee organization 
determining the terms and conditions of employment of public employees shall 
contain the following notice in type not smaller than the largest type used elsewhere 
in such agreement. 
1.	 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION 
TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT 
BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY 
HAS GIVEN APPROVAL. 
ARTICLE XXI
 
COPIES OF AGREEMENT
 
All employees shall receive a copy of the current Agreement by the first day of the 
subsequent school year or at the first date the Agreement becomes available. 
ARTICLE XXII
 
POSTING
 
1.	 If a vacancy occurs in a classification, it shall be posted for a period of seven 
(7) calendar days. The assignment and hours per week will be included in the 
posting. Job descriptions will be as per the Herkimer County Civil Service 
Commission. Covered employees within the classification in which the 
vacancy exists shall have the first option to bid on such position providing 
that the employees meet the qualifications of the position. If the vacancy is 
not filled within the classification, employees in the other classifications, if 
they meet the qualifications, shall be given the opportunity to bid on the 
position. 
2.	 If a vacancy occurs or a new position is created, the following factors will be 
taken into account in determining an assignment or making a 
recommendation for appointment: 
•	 Evaluations of past job performance. 
•	 Level of applicable experience relevant to job performance. 
•	 Ability to maintain a professional working relationship with students, 
staff, teachers, and administrators. 
•	 Continuity in the educational program or department. 
•	 Seniority (years of service to the District). 
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The City School District of Little Falls will have the option of temporarily 
filling a vacancy between September 1 and June 30. Vacancies shall be 
posted as they occur and appointed pursuant to Section 5 of this Article. The 
official transfer to the awarded position shall occur on or before July 1. 
3.	 In the event that an employee does not receive an assignment or an 
appointment to a position to which helshe has applied, the employee may 
request a meeting with the employer to ascertain the reasons for not being 
selected. Such meeting will be scheduled within a reasonable time period 
(e.g., two (2) weeks), if requested by the employee. 
4.	 If the District finds it necessary to exercise an involuntary transfer of 
assignment, within a classification, a conference with the impacted 
employee(s) will be scheduled in advance. The purpose of the conference is to 
explain to the employee(s) the reasons supporting the action. 
5.	 Notification of vacancies posted during summer vacation will be posted in all 
puildings and mailed to ten (10) and eleven (11) month employees within 
classification. Notification of vacancies during school vacations will be posted 
in all buildings and mailed to the Unit Officers. Within sixty (60) days of the 
Board of Education action regarding vacancies, the District shall fill the 
vacancy by appointment. 
6.	 The District shall include a copy of the Civil Service job description with the 
posting. 
ARTICLE XXIII
 
TIME OFF FOR UNION BUSINESS
 
Any employee designated by the Union to assist in the handling of Union business 
may, with the permission of histher Department Head or the Superintendent of 
Schools, leave histher work for a limited period of time to carry out histher 
responsibilities. Such meetings must be held on the premises. The President of 
CSEA or histher designee shall be allowed two (2) days of paid Union leave to attend 
conferences, seminars, and conventions at personal expense, on prior notification to 
the District. 
ARTICLE XXIV
 
CONFERENCES
 
1.	 When employees have the approval of the Business Manager and the 
Superintendent of Schools to attend job-related conferences, they shall not be 
required to use any of their leave credits. The School shall give the employees 
attending such conferences leave with pay. 
2.	 Paid leave shall be given to one (1) person for a total of two (2) days when 
attending a conference out of the District. 
ARTICLE XXV
 
SICK LEAVE BANK
 
1.	 The Little Falls City School District CSEA Unit #7108 Herkimer County 
Local #822 shall administer a voluntary Sick Leave Bank (SLB). The purpose 
of the SLB is to aid unit employees who suffer a prolonged personal illness 
and exhaust all leave accruals during the illness. 
2.	 The SLB shall be administered by a three (3) person committee consisting of 
a Unit endorsed Chairman, the CSEA Unit President, and another Union 
member appointed by the Unit President. 
3.	 Employees that do not currently belong to the SLB and new hires may only 
become members of the SLB during the month of September and shall be 
required to donate one (1) sick leave day. Sick leave donated by an employee 
may not be withdrawn. Established members under the previous contract 
will be required to donate one (1) day, unless Section 4 is maintained. 
4.	 All days in the SLB shall carry over from year to year. Each October Pt_15t\ 
the days in the SLB shall be evaluated. If the SLB has one hundred fifty 
(150) days or more, continuing members shall not be required to contribute 
during that year. If the SLB has fewer than one hundred fifty (150) days, 
continuing members shall be required to donate one (1) sick leave day. In this 
event, new members who donated one (1) day in September will not be 
required to donate an additional day to maintain membership. 
5.	 A Unit employee must be a member of the SLB to make application for SLB 
usage, subject to all of the following conditions: 
(a)	 the employee has completed at least one (1) year of continuous service 
and has fully contributed to the Bank pursuant to 4 and 5 above; 
(b)	 the employee is unable to perform the duties of hislher regular job due 
to non-work related illness or injury; 
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(c)	 the employee has exhausted all other forms of hislher paid leave 
accruals, which shall include sick leave, compensatory time, personal 
leave, and vacation; 
(d)	 the employee has served a twenty (20) consecutive calendar day 
waiting period from the date that they most recently were excused 
from work for said injury/illness. The waiting period can be satisfied by 
any combination of paid and unpaid time off referred to in (c) above; 
and 
(e)	 the application shall be made on a standard form prescribed and 
distributed by the Chairman of the SLB. 
6.	 The SLB Committee shall meet as soon as practicable to review the 
completed application(s). The Committee shall approve or disapprove an 
application by majority vote. Each application shall be considered on an 
individual basis. Each employee shall authorize the release of hislher work 
attendance records to the Committee for review with their application. If 
requested by any Committee member, the employee shall also authorize the 
release of hislher formal disciplinary record, if any, for review. The 
Committee shall have the right to have a physician of its own choosing verify 
the employee's condition. The cost of any verification shall be assumed by 
CSEA Unit #7108. The decision of the Committee shall be final and binding. 
The decision shall not be subject to review under the grievance procedure as 
outlined in Article N or any other legal method. 
7.	 An employee shall be entitled, initially, to apply for a maximum of twenty 
(20) days in the SLB. An employee may reapply, initially, for one (1) 
extension to receive up to twenty (20) additional days subject to the approval 
of the Committee. An employee may make one (1) application for use of the 
SLB and one (1) reapplication for an extension in anyone (1) school year 
(July 1 - June 30). 
8.	 Employees shall be entitled to receive full pay while utilizing the SLB. An 
employee shall not be entitled to receive more than full pay as a result of 
receiving SLB days in addition to no fault insurance payments. 
9.	 When an employee is utilizing time from the SLB, said employee shall cease 
to accrue leave benefits. The employee shall only have access to SLB days. An 
employee utilizing SLB days shall not have their anniversary date adjusted 
upon their return, and shall receive any personal leave or vacation leave that 
they may have accrued during their leave upon their return. Additional sick 
l~ave days shall not accrue when an employee is using SLB days. Any SLB 
days approved for use by the employee but not used shall be returned to the 
SLB. 
10.	 Upon separation from LFCSD employment, a member employee shall forfeit 
all sick leave days previously contributed to the SLB. However, such days 
shall remain in the SLB for future use by Unit employees. In addition, when 
a bargaining unit member terminates employment for any reason other than 
retirement, up to ten (10) days of unused and unpaid sick leave days may be 
transferred to the SLB. 
11.	 If the SLB reaches ten (10) days in any school year, the SLB Committee shall 
open enrollment to secure additional sick days. 
12.	 A request for donations of sick days from fellow unit members may be 
granted separate from the sick bank when: 
1.	 The member has used all accrued vacation days, personal days, 
floating holidays and sick days. 
2.	 Unit member is the primary care-giver for an immediate family 
member who is experiencing a serious medical illness. 
ARTICLE XXVI
 
SENIORITY
 
Seniority shall be defined as follows: 
1.	 Competitive Classification: Seniority starts at date of probationary 
appointment. 
2.	 Noncompetitive and Labor Classifications: Seniority starts when employee is 
appointed by the Board of Education to work twenty (20) hours or more per 
week on a permanent basis. 
ARTICLE XXVII
 
BOARD OF EDUCATION AGENDA
 
A copy of the agenda for all regular Board of Education meetings will be forwarded 
to the CSEA President. 
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ARTICLE XXVIII
 
DUES DEDUCTIONS
 
1.	 The regular membership dues (uniform in dollar amount each payday) of the 
CSEA shall be deducted from such employee's pay. No other employee 
organization shall be accorded any such payroll deduction privilege 
throughout the unchallenged representation period. The District also agrees 
to accord the payroll deduction privilege to any employee who desires to 
purchase CSEA insurance services. 
2.	 Deductions shall be remitted to the CSEA, P. O. Box 7125, Capitol Station, 
Albany, New York 12224. 
3.	 The CSEA shall indemnify the District and hold it harmless against any and 
all claims, demands, suits, or other forms of liability that may arise out of, or 
by reason of, any action taken by the District for the purpose of complying 
with the provision of this Article. 
4.	 It is understood that each employee who is a member of the bargaining unit, 
as defined in this Agreement, but is not a member of the Association, shall be 
liable to contribute to said Association an amount equivalent to Association 
dues and remit such amount to the Association, in the same manner as 
provided above, in regards to payroll deductions. 
ARTICLE XXIX
 
LIST OF EMPLOYEES
 
The employer will provide to the President of the CSEA Unit a list of proposed 
employees covered by this contract prior to July 15 of each year, if requested by the 
President or his designee by July 1, for that school year. Such a list shall include 
each employee's name, classification, level of pay (hourly rate), the proposed hours 
to be worked by each employee, and the service date of each employee (the date on 
which the employee began working twenty (20) hours a week or more on a regular 
basis). 
ARTICLE XXX 
JURy DUTY AND COURT ATTENDANCE 
Employees shall be granted a leave of absence with pay when they are required to 
report for jury duty, or to attend court pursuant to a subpoena or other court order 
not as a party to the litigation. The employee shall return any remuneration 
provided by the court to the District. The employee must notify histher Immediate 
Supervisor of jury selection or receipt of subpoena or court order, no later than 
histher first scheduled shift following receipt of the notice. 
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ARTICLE XXXI
 
ANNUAL PERFORMANCE REVIEW
 
Each employee covered under this contract shall be evaluated annually. It is 
understood between the parties that the evaluation procedure is an ongoing process, 
which does not always allow advance notice of observations by the Supervisor. If, 
however, a Supervisor's visit is for the specific purpose of evaluating a particular 
employee, the employee will be so notified at the time of observation. The evaluation 
process shall consist of: 
(a)	 A written evaluation report on a standard form signed by the Supervisor. The 
current form is attached as an Addendum. 
(b)	 A conference held between the employee and Supervisor during which the 
report is discussed. 
(c)	 At the conclusion of the conference, the employee will be asked to sign the 
form as an indication that he/she has seen it and will be provided with an 
opportunity to respond. One (1) copy of the signed report will be given to the 
employee, one (1) retained by the Supervisor, and one (1) forwarded to the 
Superintendent of Schools for inclusion in the personnel file. 
ARTICLE xxxrr
 
WORKDAY AND WORKWEEK
 
The District agrees to meet with CSEA within 60 days of mutual ratification of the 
entire tentative agreement to resolve issues related to an employee's actual hours 
worked versus hours of appointment on workday, workweek and vacation pay. 
Employees will sign in and out of work at the beginning and end of each work day. 
ARTICLE XXXIII
 
SIGNATORY
 
The provisions of this Agreement shall take effect on the 1st day of July 2014, and 
remain in effect until June 30, 2019. Furthermore, both parties agree that 
negotiations will not be reopened during the duration of this Agreement except 
when negotiations commence for a subsequent agreement. 
IN WITNESS WHEREOF, the parties have hereunto set their hand. 
CSEAINC.	 LITTLE FALLS 
CITY SCHOOL DISTRICT 
_________,Date:, _ ~·Date:~ 
Gerald Phelan Mr. Louis J. Patrei 
Labor Relations Specialist Superintendent ofSchools 
THE CSEA TEAM WAS: 
~~!Ju..{Lut Date:1- 1&' It{ 1..0«:Mt~)ja- Date:qUCP/ly 
Bernadette Miller, Vice President Diana Toher, Secretary 
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ADDENDUM 
Support Staff Performance Review. Uttle Falls City School District 
Name: JobTitle: _ 
For Period: to _ Location: _
 
D Provisional Civil Service Performance Review (Ideally performed in first 20 weeks)
 
D Probationary Civil service Performance Review (Prior to granting status at 12 or 26 weeks)
 
o Annual Performance Review (Completed between January 1 and June 1 annually)
 
Cl Employee Self-Review (May be attached to the Performance Review as a response but not required to be used or attached)
 
Directions: Supervisory staff should check the appropriate boxes listed below based upon work performance. Certain work criteria listed below apply 
to specific positions. Where a work category does not apply or is not observable, the Supervisor will note in the Comments section. A Supervisor 
should meet with each staff member being evaluated to discuss the Performance Review and provide a copy to the employee. The employee should 
sign and date this Performance Review after meeting with the Supervisor. 
COMMENTS 
A. WORK PRODUCTIVIIY (All Positions) 
D (4) Consistently exceeds normal expectations 
D (3) Meets required expectations 
o (2) Occasionally below expectations 
D (1) Consistently below expectations 
B. WORK ACCURACY/JUDGMENT (All Positions) 
D (4) Very reliable, rarely makes errors, displays outstanding judgment 
D (3) Meets expectations, displays good judgment 
Cl (2) Occasionally makes errors, uses satisfactory judgment most of time 
o (1) Sometimes below expectations, uses poor judgment sometimes 
C. COOPERATION & COLLABORATION (All Positions) 
D (4) Always makes extra effort to be helpful, polite, and supports others 
D (3) Almost always making effort to be helpful and cooperative with others 
D (2) Usually makes effort to be cooperative with others 
o (1) Does not frequently make effort to be cooperative 
D. INITIATIVE/CREATIVIIY (All Positions) 
D (4) Continually seeks better ways of doing things, extremely imaginative 
D (3) Frequently suggests new ways of doing things, very imaginative 
D (2) Sometimes comes up with new ideas for the workplace 
D (1) Rarely shares new ideas for better ways of doing things 
E. ATIENDANCE/PUNCTUALlIY (All Positions) 
D (4) Very rarely misses work or is late for work 
D (3) Seldom misses work or is late for work 
D (2) Occasionally misses work or is late for work 
D (1) More than occasionally misses work or is late for work 
F. RESPONSE TO SUPERVISION (All Positions) 
D (4) Works very independently/always accepts & follows supervision 
D (3) Works independently and accepts and follows supervision 
D (2) Works somewhat independently and usually accepts direction 
D (1) Works little independently and needs to be given regular direction 
IG. JOB KNOWLEDGE/WORK SKILLS (All Positions) b (4) Always demonstrates complete mastery of all phases & skills of job
b (3) Almost always demonstrates all phases and skills ofthe job
b (2) Usually well informed and understanding of most aspects/skills of job
b (1) More than occasionally not understanding the aspects and skills of job 
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ADDENDUM
 
Little Falls City School District 
COMMENTS 
H. LEARN & DEVELOP NEW SKILLS (All Positions) 
CJ (4) Always displays willingness to learn new tasks, adapts quickly 
r.:J (3) Learns new tasks readily with some supervision & little retraining 
o (2) Able to learn most new tasks with some supervision & some retraining 
o (1) Has some difficulty learning new tasks; reqUiring retraining 
I. OPERATION OF EQUIPMENT OR VEHICLES - SAFE1Y (All Positions) 
o (4) Always demonstrates safe operation of vehicles or equipment 
o (3) Almost always operates vehicles or equipment in a safe manner 
o (2) Mostly operates vehicles or equipment in a safe manner 
o (1) Unsatisfactory operation of vehicles or equipment 
J. ORGANIZATION OF WORK (All Positions) 
o (4) Always extremely well organized in completing tasks 
o (3) Almost always well organized in completing tasks 
o (2) Mostly organized in completing tasks 
o (1) Not well organized in completing tasks 
K. TIME ON TASK (All Positions) 
o (4) Always actively working - does not allow interruptions to affect work 
o (3) Mostly working - mostly on task regardless of interruptions 
o (2) Sometimes working - usually on task - interruptions affect work 
o (1) Off task frequently - interruptions often affect or stop work 
L. SUPERVISION/MANAGEMENT OF STUDENTS (Monitors, Bus Drivers, and Attendants Only) 
o (4) Always in control of students, firm, fair, consistent & enforces rules 
o (3) Good control of students, enforces school rules 
o (2) Satisfactory control of students 
o (1) Poor control of students and enforcement of rules 
SUPERVISORY COMMENTS: 
EMPLOYEE COMMENTS: 
(EMPLOYEE) list any suggestions for department, building, or School District improvements that might help you be more effective: 
I have participated in this performance review and am aware of my progress to date. 
Employee's Signature Date 
Supervisor's Signature Date 
CLASSIC "E>LU6 "E>6N6FITS Sl.-\MMARY 
ACTIVE EMPLOYEES
 
PLAN FEATURES 
Primary Care Physician (PCP) No copay, office visit covered subject to deductible and co-insurance 
Referrals Not required 
Out of Network benefits Covered 
Out of Area Benefits Coverage provided worldwide through the BlueCard program 
Student/Dependent Coverage Qualified dependents and students are covered to age 26 
Domestic Partner Not Covered 
PLAN COST-SHARING HIGHLIGHTS 
Office Visit co-pay (Primary Care Physician) No copay, office visit covered subject to deductible and co-insurance 
Office Visit co-pay (Specialist) No copay, office visit covered subject to deductible and co-insurance 
Co-insurance 20%, enhanced benefits only, unless noted 
Deductible $200 individual/ 400 family, enhanced benefits only 
Out of pocket maximum $600 individual! $1200 family, enhanced benefits only 
Lifetime maximum None 
Questions? Call Member Services at 1(800) 499 1275 
Call our nv phone at 1 (877) 398-2282 Excellus•• 
or visit us at excellusbcbs.com or excellusbcbs.com/national 
082912FV004-70951 
CLASSIC "B-LVl6 "B-6N6FITS SIAMMAR.Y 
T'lPE OF CARE PLAN BENEFITS COVERAGE 
Wellness Incentive Stay healthy with great programs and Blue365-Take advantage of exclusive discounts on health and wellness products and services, Including fitness, exercise, nutrition, elective procedures 
IncentivesI and healing aids. 
Preventive Health Care -Well Child Visit Covered In full 
Services -Adult routine physical exams Covered in full for one exam per year 
-Adult Immunizations Covered In full 
- Mammography Covered In full 
-Pap smear Covered In full 
-Routine GYN exam Covered In full 
- Prostate cancer screening Covered In full 
-Routine vision $100 limit to 1 exam per 12 months 
-Colonoscopy Covered In full 
Physician office services • Diagnostic Office visit Covered In full 
- Diagnostic X-ray Covered In full 
- Diagnostic laboratory and pathology Covered in full 
-Allergy Covered In full 
-Allergy Injections Covered In full 
-Chemotherapy Covered In full 
- Radiation therapy Covered In full 
Maternity services - Prenatal and postnatal care Covered In full 
-Hospital care for mom (including deliver) Covered In full 
-Newborn Nursery Care Covered In full 
Prescription drug -Short term and maintenance drugs Covered In full 
In-patient hospital beneflts - Hospital beneflts Covered In full 
-Physician visits In the hospital Covered In full 
-In-patIent physIcal rehabllltatlon Covered In full 30 visits 
-Surgery Covered In full 
-Anesthesia Covered In full 
Emergency care -Emergency room care Covered In full 
-Free standing urgent care center Covered In full 
-AnesthesIa Covered In full 
Outpatient hospital benefits - Diagnostic X-ray Covered In full 
- Diagnostic laboratory and pathology Covered In full 
-Surgical Care Covered In full 
-Chemotherapy Covered In full 
-RadIation Therapy Covered In full 
Mental health and chemical -Inpatient Mental Health Care Covered In full for unlimited visits 
Independence - Out-patient Mental Health Care Covered In full for unlimited visits 
- Inpatient Chemical Dependency Covered In full for unlimited visits 
- Out-patient Chemical Dependency Covered In full for unlimited visits 
Other services -Diabetic Insulin and Supplies Covered In full 
-Skilled Nursing Facility Subject to Inpatient hospital copay. subject to no deductible and coinsurance after basic benefits have exhausted for 45 days 
-Home care Covered In full for up to 60 visits per year. Subject to deductible and coinsurance after basic benefits have exhausted for up to 325 visits cer year 
-Hospice Covered In full for unlimited days 
-Outpatient therapy Subject to deductible and coinsurance, 60 visits 
- Durable medical equipment Subject to deductible and 20% coinsurance 
-External Subject to deductible and 20% coinsurance 
-ChiropractIc Subject to deductIble and coinsurance 
-Acupuncture Not covered 
-Dental Not covered 
-Hearln!!: Not covered 
PLEASE NOTE: This Is an outline of benefits only. Official benefits and conditions of coverage are outlined In your member certificate.
 
Professional Non-particlpatlng Provider In-area covered at 100%. Out o-of-area covered at IS0% of current Medicare National rates. The following services require authorization: organ transplants, non-mandates reproductive procedures (IVF, GIFT &ZIFT.
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CLASSIC "BLU6 "B6N6FITS SL-IMMARY 
RETIREES UNDER 65
 
PLAN FEATURES 
Primary Care Physician (PCP) No copay, office visit covered subject to deductible and co-insurance 
Referrals Not required 
Out of Network benefits Covered 
Out of Area Benefits Coverage provided worldwide through the BlueCard program 
Student/Dependent Coverage Qualified dependents and students are covered to age 26 
Domestic Partner Not Covered 
PLAN COST-SHARING HIGHLIGHTS 
Office Visit co-pay (Primary Care Physician) No copay, office visit covered subject to deductible and co-insurance 
Office Visit co-pay (Specialist) No copay, office visit covered subject to deductible and co-insurance 
Co-insurance 20%, enhanced benefits only, unless noted 
Deductible $200 individual/ 400 family, enhanced benefits only 
Out of pocket maximum $600 individual/ $1200 family, enhanced benefits only 
Lifetime maximum None 
Questions? Call Member Services at 1(800) 499 1275 Excellus••Call our TTY phone at 1 (877) 398-2282 
or visit us at excellusbcbs.com or excellusbcbs.comjnational 082912FV004-70951 
CLASSIC "BL.l,{l:; "B6N6FITS SI..{MMARY 
lYPEOF CARE PLAN BENEFITS COVERAGE 
Wellness Incentive Stay healthy with great programs and 
Incentlvesl 
Blue365-Take advantage of exclusive discounts on health and wellness products and services, Including fitness, exercise, nutrition, elective procedures and healing 
aids• 
Preventive Health Care Services •Well Child Visit 
.Adult routine physical exams 
.Adult Immunizations 
·Mammography 
.Pap smear 
·Routlne GYN exam 
.Prostate cancer screening 
• Routine Vision 
-Colonoscopy 
Covered In full 
Covered In full for one exam per year 
Covered In full 
Covered In full 
Covered In full 
Covered In full 
Covered In full 
$100 limit to 1 exam per 12 months 
Covered In full 
Physician office services • Diagnostic Office visit 
-Diagnostic X-ray 
• Diagnostic laboratory and pathology 
-Allergy 
.Allergy Injections 
-Chemotherapy 
·Radlation therapy 
Covered In full 
Covered In full 
Covered In full 
Covered in full 
Covered in full 
Covered In full 
Covered in full 
Maternity services - Prenatal and postnatal care 
.Hospltal care for mom (Including deliver) 
- Newborn Nursery 
Covered In full 
Covered In full 
Covered In full 
PrescrIptIon drug .Short term and maintenance drugs Covered in full 
In-patient hospital benefits .Hospltal benefits 
-PhysIcIan vIsits In the hospital 
.In-patlent physical rehabl/ltatlon 
-Surgery 
.Anesthesla 
Covered In full 
Covered In full 
Covered In full 30 visits 
Covered In full 
Covered In full 
Emergency care -Emergency room care 
.Free standing urgent care center 
-Anesthesia 
Covered In full 
Covered In full 
Covered In full 
Outpatient hospital benefits • Diagnostic X-ray 
- Diagnostic laboratory and pathology 
.Surgical Care 
-Chemotherapy 
.Radlation Therapy 
Covered In full 
Covered in full 
Covered In full 
Covered In full 
Mental health and chemical 
independence 
• Inpatient Mental Health Care 
• Out-patient Mental Health Care 
• Inpatient Chemical Dependency 
- Out-patient Chemical Dependency 
Covered In full for unlimited visits 
Covered In full for unlimited visits 
Covered In full for unlimited visits 
Covered In full for unlimited visits 
Other services .Dlabetlc Insulin and Supplies 
-Skilled Nursing Facility 
.Home care 
Covered In full 
Subject to Inpatient hospital copay. subject to no deductible and coinsurance after basic benefits have exhausted for 45 days 
Covered In fuli for UP to 60 visits per year. Subject to deductible and coinsurance after basic benefits have exhausted for up to 325 visits per year 
-Hospice 
.Outpatlent therapy 
- Durable medical equipment 
.External 
·Chlropractlc 
.Acupuncture 
-Dental 
•Hearing 
Covered In full for unlimited days 
Subject to deductible and coinsurance, 60 visits 
Subject to deductIble and 20% coinsurance 
Subject to deductible and 20% coinsurance 
Subject to deductible and coinsurance 
Not covered 
Not covered 
Not covered 
PLEASE NDTE:Thls Is an outline of benefits only. Official benefits and conditions of coverage are outlined In your member certificate.
 
Professional Non-participating Provider In-area covered at 100%. Out o-of·area covered at 150% of current Medicare National rates. The following services require authorization: organ transplants, non-mandates reproductive procedures (IVF, GIFT & 21FT.
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MEMORANDUM OF AGREEMENT
 
This Agreement is entered into by and between the Superintendent of 
Schools oithe little Falls City School District and The Civil Service 
Employees Association Local 1000. 
A.	 This Agreement shall constitute the full and complete commitments between 
both parties. 
B.	 The Little Fans City School District and the Civil Service Employees Association 
Local 1000 agree to the classification of the position of Building Maintenance 
Worker. (See attached job description) 
C. The wage scale for the Building Maintenance Worker position shall be 
established as follows: 
School Year	 Wage Scale 
2014-2015	 $17.00 per hour 
2015-2016	 $17.55 per hour 
2016-2017	 $18.08 per hour 
2017-2018	 $18.62 per hour 
2018-2019	 $19.13 per hour 
13'ateFor ' e Li. eFalls City School District 
-- 9	 fiJI /'1-- .-- __ h.
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, I I ~ - For the Little Falls CSEA	 Date 
C;//1/1'1x1JARJl~ 
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MEMORANDUM OF AGREEMENT 
THIS MEMORANDUM OF AGREEMENT, is made this day of 
___,2015, by and between the SUPERINTENDENT OF SCHOOLS of the 
little Falls City School District and the CML SERVICE EMPLOYEES 
ASSOCIATION, INC., LOCAL 1000, AFSCME, AFL-CIO on behalf of the Little 
Falls Central School District Unit 7108, Herkimer County Local 822. 
WHEREAS, during negotiations for a successor agreement, the parties 
mutually agreed to Summary Plan Features for the Excellus Classic Blue health 
insurance for active employees and retirees under 65; 
WHEREAS, the parties acknowledge that the incorrect Summary of 
Benefits for the Excellus Classic Blue health insurance for active employees and 
retirees under 65 was incorporated into the July 1, 2014 - June 30, 2019 
contract as an Addendum. 
NO~ THEREFORE, IN CONSIDERATION OF THE MUTUAL COVENANTS 
AND PROMISES SET FORTH HEREIN, IT IS HEREBY AGREED BY AND 
BETWEEN THE PARTIES AS FOLLOWS: 
1. The Excellus Classic Blue Benefits Summary for active employees is 
subject to the following revisions: 
Physician Office Services 
Diagnostic office visits - Subject to deductible and coinsurance. 
Allergy tests - Subject to deductible and coinsurance. 
Allergy injections - Subject to deductible and coinsurance. 
Prescription Drug 
Short-term and maintenance drugs - $10/$20, $0 Mail Order 
Emergency Care 
Ambulance - Covered in full. 
2.	 The Excellus Classic Blue Benefits Summary for retirees under 65 is 
subject to the following revisions: 
Physician Office Services 
Diagnostic office visits - Subject to deductible and coinsurance. 
Allergy tests - Subject to deductible and coinsurance. 
Allergy injections - Subject to deductible and coinsurance. 
Prescription Drug 
Short-term and maintenance drugs - Covered at 80%, subject to 
deductible. 
Emergency Care
 
Ambulance - Covered in full.
 
Outpatient Hospital Benefits
 
Radiation Therapy - Covered in full.
 
Other Services
 
External Prosthetics - Subject to deductible and 20% coinsurance.
 
3. A copy of the Excellus Classic Blue Benefits Summary for active 
employees and retirees under 65 is attached to this Memorandum of 
Agreement. 
4.	 This Memorandum of Agreement represents the full and complete 
commitment of the parties with respect to the issue(s) contained herein 
and no verbal statement or other agreement, except an amendment in 
writing annexed hereto and designated as an amendment to this 
Agreement shall supersede or vary the provisions contained herein. 
liTTLE FAILS CITY SCHOOL DISTRICT: 
Mr. Louis]. Patrei Date 
Superintendent of Schools 
CSEA, Inc., LOCAL 1000, AFSCME, AFL-CIO 
Pamela M. LaValla Date 
Unit President 
Terri Hoffmann Date 
Labor Relations Specialist 

~/{)VCC-£'A'l/-ilt­
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" \ Plan features 
Primary Care Physician (PCP) 
Referrals 
Out of network benefits 
Out of area benefits 
Student/Dependent coverage 
Domestic partner 
Plan cost-sharing highlights 
Office visit copay (Primary Care Physician)
 
Office visit copay (Specialist)
 
Coinsurance
 
Deductible
 
Out of pocket maximum
 
Lifetime maximum
 
No copay, office visit covered subject to 
deductible and coinsurance 
Not required 
Covered 
Coverage provided worldwide through the 
BlueCard program. 
Qualified dependents and students are 
covered to age 26. 
Not covered 
No copay, office visit covered subject to 
deductible and coinsurance 
No copay, office visit covered subject to 
deductible and coinsurance 
20%, enhanced benefits only, unless noted 
$200 individual / $400 family, enhanced 
benefits only 
$600 individual / $1200 family, enhanced 
benefits only 
None 
Questions? Call Member Services at 1 (800) 499-1275, 
call our TTY phone at 1 (877) 398-2282, 
or visit us at excellusbcbs.com or excellusbcbs.comlnational Excellus•• 
082912fV004_709S1 
Classic Blue b/ ·.ts summary 
_....-_.•..._..-.. _.. _---- ._ .. ~.~-_._--~'-~_.r-.. -----···-- .-. -- . 
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WeI/ness Incentive
 
Preventive Health care Services
 
Physician Office Services 
Maternity ServIces 
Prescription Drug
 
Inpatient Hospital Benefits
 
Emergency Care 
Outpatient Hospital Benefits 
Mental Health and Chemical Dependence 
Other Services 
;ii~'!:'I;j~)j(4.ilifJ. 
•	 Stay healthy with great progro1ms nnd Incentives! 
• Well child yislls 
• Adult routln. physlcalo••m. 
• Adult Immun)zations 
•	 Mammogr,aphy
 
Pap.m..,
 
Routine GVN exam 
Prostate cancer scre<!nlng
 
Routine vision
 
• ColonolCoPY 
• Diagnostic office "'fsilS 
• Diagnostic x·ray' 
• Diagnostic laboratory o1nd pathology 
•	 Allergy tests 
AlJetgy Injections 
CheMOtherapy 
• Radiation therapy 
• Prenatal ;nd postpartum care 
• HospitDl cafe for mom (Including doJivery) 
• Newborn nursery care 
• Short·term and maintenance drugs 
• Hospital bonofilS 
• Physklan yoltsln the hospital 
• Inpatlont physlca' rohabBitatlon 
• Surg.ry 
• Anesthesia 
• Emergency room care 
Freeslanding uIgent care C(!nIC!'I
 
Ambulance
 
Diagnostic J(.rays
 
Diagnostic laboratory and pMholo~y
 
• Surgical ctlre 
• Chemotherapy
• Radiation therapy 
• Inpalieont menial heallh care 
• OUlpatient mental health C\JrD 
• Inp.. t~nt chemical dependencc 
• OUlp;tient chemico1! dependcnce 
•	 Dlabellc In.ulln and supplie. 
Skmed nursing facility 
Home care 
• Hospice
• OUIp,1tient lhorapy 
• Durable medical equipment 
• Exte'nal p1ollhetlc. 
• Chiropractic 
• Acupunc1ure 
• Denea! 
• H..llng 
t'1;\'j,,"WV	 -----·-·-71 
..-_.. ":: . .., .	 -----_.- -..-._j 
•	 BluC!365. Take advantage of exclusive discounts on health and wcllness products and services. including fitness, exercise. nutrition. elective 
~HO(.cdur(!i. and hearing ..ids. 
• CO!f~r~d In full 
•	 Co~e'f:d In full for 1 C!xam per ytiH 
CovtrCld In full
 
Co,~rod In full
 
•	 Covered In full
 
Co,.red In full
 
Covored In full 
• S100. limit to I exam per 12 months 
• Cov.red In full 
• Subiect to dedu(libl~ and coinsurance 
• Covered In full 
Covered In full 
Subject to deductible and coinsurance 
• Subject to the deductibte and coinsurance 
• Coveted in (ull 
•	 CO'l'ered In full 
• Covered in full 
•	 Covt'fed In lull
 
Covered In lull
 
~101S20. SO Mail Order 
•	 Covered In full 
I. Co·mod In full 
'. Covered In lull 30 ylsilimil 
.• Cov"od In full 
• Covared In full 
• Cov.,ed In full 
• Covered in full 
• Covt'red In lull 
• Covorod In full 
• C"'"Gd In full 
• Co,.rod In lull 
• COWlred In full 
• Covln;d In ful' 
• Co...eled En full lor unlu-Nled isil.5 
• Covered in full for unlimited isits 
• Covered in IuD lor unlimiu~d ..isits 
• Covered In full for unlimited ...isilS 
• Covorod In Full
• Subjoctlo Inpationt hosplt.1 copay; SubjeCl to no d.duCbblo and coln,ulance alter ba.lc benefits have oxhauSll!d for 45 daVI 
• Covered In full for up to 60 vl~ts per year. Sublectlo deductible and colnnrrance after basic benefits havc exhausted for up 10 325 visits ~r 
y~ar 
• COvered in full for unliml1ed days 
. • Subject to deductible and colnsur.nco, 60 Yhlls 
• Subject 10 deductible and 20% coln.uranco 
•	 Subject to deductible and 20% coln.urance
 
Subj'Cl to deductible and colnsulanco
 
Not covored
 
NOl Covered
 
• Not covered 
P1Co1loe Noll:: This is an OVlllne or bcoellis onl)'. OHIClo1l bfr.cliis o1nd condilions of cowCl'agl: o1reovlllned in your mMlbcr cef1if.c.JfC. 
Proltnslono1l Non·rt.lrlicipllilng ProvidCf In'011Co1 covered 011 100% of cUllcnl Ml:dlCalC No1l1onal ro11CS; OU!.of.o1rca cO'/clcd .11 150% 01 curl(~nl McdlCo1lC N.1110n.1ll.1tM, The following St,lhorlzalion: Ofgan Ir.1nsplants, nOI''''1'l"ndalcd 1'(!p.oducll'I'e Illoccourcs (lvi, GIFT & 21m. 
u./\do-- Lt 6' 
Plan features 
Primary Care Physician (PCP) 
Referrals 
Out of network benefits 
Out of area benefits 
Student/Dependent coverage 
Domestic partner 
Plan cost-sharing highlights 
Office visit copay (Primary Care Physician)
 
Office visit copay (Specialist)
 
Coinsurance
 
Deductible
 
Out of pocket maximum
 
Lifetime maximum
 
No copay, office visit covered subject to 
deductible and coinsurance 
Not required 
Covered 
Coverage provided worldwide through the 
BlueCard program. 
Qualified dependents and students are 
covered to age 26. 
Not covered 
No copay, office visit covered subject to 
deductible and coinsurance 
No copay, office visit covered subject to 
deductible and coinsurance 
20%, enhanced benefits only, unless noted 
$200 individual / $400 family, enhanced 
benefits only 
$600 individual / $1200 family, enhanced 
benefits only 
None 
Questions? Call Member Services at 1 (800) 499-1275, 
call our TTY phone at 1 (877) 398-2282, 
or visit us at excellusbcbs.com or excellusbcbs.com/national Excellus.' 
082912FV004_70951 
assic Blue bene' 3ummary
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.- .. __.--_._--_.__.- .._--.~ 
Wellness Incentive • Stay healthy with groat p,og,am. and Incenl"e.1	 • BluC'365· Tal:C! ad...anlage of C!xclusive d;scounts on health and W(!lInC!ss products and seNices. including fitness, 9lCercise. nutrition, eJectNe 
procedures and hearing aids. 
Preventive Health Care Services 
Physician Office Services 
Maternity Services 
Prescription Drug 
Inpatient Hospital Benefits 
Emergency Care 
Outpatient Hospital Benefits 
Mental Health and Chemical Dependence 
Other Services 
• Well child vl.ll. 
• Adult ,outlne phyolcale..m. 
• Adult ImmunlnUons 
• Mammography
• Pap sme_' 
• Routine GYN exam 
• Prosute "nee, scroenlng 
•	 Routine vklon 
• ColonolCopy 
• Diagnoslic office visits 
• Diagnostic x·rays 
• Dlagno.tic laboralory and pathology 
• Allergy le.IO 
• Allergy Injection. 
• Chemotherapy 
• Rad"tion Iherapy 
Plon.I.'and postpo,lum co..
 
Ho.pltal care fOI mom (including delivery)
 
• Newborn nulS(!ry Gr~ 
• Short·term and maintenance drugs 
• Haspl!.>1 benefits 
• Phy.,clan vi.i\< In the ho.plUl 
• Inpationt phyolcal ,ohabllitation 
• Surgory
• Anesthesb 
• Emergency foom Care 
• Freestanding urgent care center 
Ambulance
 
Diagnostic ...ay.
 
Dlagno'tlc labo'.lory and polhology
 
• Surgical coue 
• Chomolhorapy 
• A.1dl.tion Iherapy 
• Inpatient mental health care 
• Outpalient mental health care 
• Inpatient chemical delM'ndfnCC 
• OUlpotient chemical dependenco 
Dlebotlt In.ulin .nd .uppllo.
 
Skill"" nursing facility
 
•	 HorncP Cli!flt 
• Hospice
Outpatient thel.py
 
Dur.ble medlcaloquipmonl
 
• Exto,nal prO.D,otlc. 
• Chlropr.dlc 
• Aeupuncluro 
• Dental 
• Hearing 
Please Hole: This l~ an outline of b«lC!lilS only. Official bC!nC!flt$ ..nd (ondilion$ of (OIC!t"'OC! afC! oullin~ in your member (eflifk.,Il:.
 
Protcmion..1Non.p.:ulicipaling PrOVide' In'.lIe" ccwercd a~ 100% 01 CUllenl Medicate Nalionill 'illt; Oul-o'-areo1 coveted at 150~' of cuttent M~i(are No1llunJl ,al~
 
• Covered In full 
• Covered In fuU for 1exam por yeolf 
• Covered In full 
• Covered In full 
• Covered in full 
• Covered In full 
• Covered In full 
• S100, limit to 1 exam POr 12 month. 
• Covered In full 
• Subi~ct 10 deductible and coin1urance 
• Covered In full 
• Covered In lu" 
Subject to deductible and coinsurance 
Subject \0 the deductible and coin."ronce 
• Covered In lull 
• Co....d In full 
• Covered In full 
• Covered In full 
• Cov<ted In full 
• Co...erc~d at 80%, subject to deductibl~ 
• Co,ored In full 
• Covered In full 
• Cove,od In full 30 v~l\< 
• Covered In full 
• Cove,ed In full 
• Covered In full 
• Covered in full 
• Covered In full 
• Co,e,ed In full 
• Covered In full 
• Covered In full 
• Covered In full 
• Covored In full 
• Covrrcd In full for unlimiled visits 
• CO'iered in full for unlimited ..nsilS 
• Covered In full for 'mlimiled 'lisilS 
• Covered In full for unlimited visilS 
• Covered In full 
•	 SubJe<t to Inpotlont hospital copaYi Subject 10 no deductible .nd coinsurance aller ba~c benefits have ••hausted for 45 day. 
Covo,ed In full fOI up to 60 vl.lI. per y.ar. SUhlo" to dodudlblo and coln.u,ance allo, ba.lc benerrt. h.ve ell1.u"ed '0' lip 10 325 vl'II' PO' 
y"ar
• COI/frod in lull for unlimited days 
• Sublect to deductible ond coln.urance, 60,i"ts 
• SubleCl to deductlblo and 20% coin.uronce 
• SubJecl to deductible .nd 20% coln.urance 
• SubJect to deductible and coln.urance 
• Not covlrld 
• Not Covered 
• Not covered 
The folJowing1Cl'Y,lUIhorilo1Uon: ot'giJf'l transplants_ non-mandaled rC!lJrOducln'e p'ocedurn ~Vf. GIFT & ZIFT). 
